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Highlights/Accomplishments 
 
• 4,630 youth participated in employment related programs in 2005-06, including 

co-op work terms, summer student employment, year-round Student Work and 
Service Program (SWASP), graduate employment positions and various youth- 
oriented projects - an increase of 34% over the previous year.   

 
• The Grants to Youth Organizations were successful in supporting youth-serving 

organizations and reaching over 1,200 direct youth participants in over 30 
initiatives throughout the province. 

 
• Student summer employment programs provided work experience to over 2,100 

youth.  The tuition vouchers earned through these programs also support youth 
attendance at post-secondary institutions - approximately 90% of tuition vouchers 
issued in 2005-06 were cashed.  

 
 

Overview 
  
The Newfoundland and Labrador Student Investment and Opportunity Corporation 
(SIOC) was established in March 2001 to facilitate the funding and management of 
existing youth programs and to identify key areas where government support is 
required.  
 
The mandate of the Department of Human Resources, Labour and Employment: 
 

“...supports human resource development through providing: income and 
employment supports, youth supports, emergency and disaster response, and 
policy and information services for immigration and labour market development.” 

 
The SIOC supports the department’s mandate by specifically addressing the following 
objectives: 
  

1. To strategically support young people in their pursuit of post-
secondary education and employment opportunities by providing 
financial resources to existing initiatives and identifying new 
requirements. 

 
To meet the intent of this objective for 2005-06, the SIOC continued to support a 
number of summer employment programs, such as the Student Work and Service 
Programs, and further supported a range of initiatives focused of addressing barriers 
faced by youth, especially those from low-income families.   
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2. To complement the province’s student debt reduction strategies. 

 
In 2005-06, the SIOC remained committed to addressing student debt issues by 
continuing to support summer employment opportunities, some of which provided tuition 
vouchers for participants to use towards the costs of attending post-secondary 
education. 
 

3. To act as a coordinating agency with respect to student employment 
programs, enhanced career opportunities and priority youth-related 
programs and services within line departments. 

 
The SIOC continued to work with a network of youth-serving agencies, post-secondary 
institutions and businesses throughout the province to identify priority youth- related 
programs and services.  The Youth Advisory Committee, which is funded by the SIOC, 
continued to focus on issues affecting youth and provide advice to government.  The 
Federal/Provincial Youth Protocol Committee continued working with other government 
departments and agencies to coordinate programming, career development and 
services for youth.  
 

4. To focus particularly on youth in rural areas of Newfoundland and 
Labrador. 

 
The SIOC remained focused on supporting initiatives in rural areas of the province.  
Budget allocations for the Graduate Employment Program, Student Work and Service 
Program and Student Employment Program were distributed throughout the province, 
with an emphasis on rural areas.  
 
 

Operations 
 
The SIOC reports to the Minister of Human Resources, Labour and Employment and is 
administered by a Board of Directors.  For 2005-06, the Board consisted of four voting 
members: one member each from the departments of Human Resources, Labour and 
Employment (Chairperson), Education (Director), Finance (Director) and Health and 
Community Services (Director) and two non-voting members from the Department of 
Human Resources, Labour and Employment (Secretary) and the Department of 
Finance (Treasurer). 
 
The SIOC directly employed two staff members in 2005-06 to oversee the operations of 
the board.  As well, the Assistant Deputy Minister, Income, Employment and Youth 
Services, was responsible for the coordination of the activity of staff and advised the 
board on relevant issues. 
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In the day-to-day operation of a number of student employment initiatives, regional staff 
of the Department of Human Resources, Labour and Employment were involved in 
administering, delivering, monitoring, assessing and contracting activities associated 
with a number of programs funded by the SIOC. 
 

 
Youth Served through Funded Initiatives 
 
In its endeavor to strategically support young people in their pursuit of a post-secondary 
education and employment, the SIOC served 4,630 youth through programming in 
2005-06.   Additionally, SIOC funding affects most of the province’s youth through 
initiatives such as the Youth Advisory Committee and grants to youth organizations. 
 
Appendix A provides a breakdown of the number of youth served through each initiative 
for 2005-06. 
 
Appendix B provides a breakdown of the projects and organizations funded and, where 
appropriate, the number of youth served through the Grants to Youth Organizations 
fund.  
 
Appendix C provides a brief description of the programs funded and related financial 
details for each program. 
 
 

Programming Initiatives 
 
The SIOC continued to focus on its objectives within approved programs and services in 
2005-06.  Long-standing programs such as the Student Work and Services Program 
and the Graduate Employment Program continued to offer career development 
opportunities to youth.   
 
Many programs included tuition vouchers as an incentive for participation, which helped 
address financial issues associated with attending post-secondary education.   The 
Tutoring Work Experience Program provided opportunities for post-secondary students 
to accumulate tuition voucher credits that will assist them in the coming year to pay for a 
portion of their educational related costs. 
 
Initiatives funded through the Grants to Youth-Serving Organizations in 2005-06, as 
outlined in Appendix B, demonstrate the broad range of youth-related activities 
supported by the SIOC. 
 
Below is a listing of the programs supported by the SIOC in 2005-06.   
 
 (i) Student Employment Programs: 
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The Department of Human Resources, Labour and Employment delivered a number of 
student employment programs within its network of offices throughout the province.  As 
well, the SIOC again partnered with the Community Services Council and the 
Community Youth Network to deliver specific student employment programs.  
Programming generally included wage subsidies and tuition vouchers. The following 
programs were funded under this area: 
  
• Student Work and Service Program - Paid 

Component 
• Student Work and Service Program - Community 

Services Component 
• Student Work and Service Program - Year-Round 

Component 
• Student Employment Program (Levels I, II & III) 
• Summer Student Support Program 
 
A significant portion of the annual budget for 2005-06 was directed towards creating 
summer employment for students - $2,780,000, or 41%.  With the inclusion of tuition 
vouchers, many students were better able to afford post-secondary education.   
The voucher associated with the Student Work and Service Program - Community 
Service Component, for example, which is valued at $1,400, will nearly cover the full 
cost of tuition for a semester at Memorial University and two semesters of tuition at the 
College of the North Atlantic.  This is money students will not need to borrow through 
student loans. 
 
These programs provided 1,566 tuition vouchers in 2005-06 at a value of approximately 
$958,800.   
 
 (ii) Graduate Employment Program:  
 
The Department of Human Resources, Labour and Employment also delivered the 
Graduate Employment Program through its network of offices.  Many new graduates 
have difficulty landing their first job after graduation, due mainly to a lack of experience.  
The Graduate Employment Program provided a $10,000 wage subsidy to employers 
who were willing to hire recent graduates to gain much needed experience.  This 
program allowed the province to retain these graduates and businesses to benefit from 
their expertise. 
 
• Wage subsidy incentive for employers to hire 

recent graduates 
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 (iii) Secondary and Post-Secondary Employment Programs: 
 
Supporting students attending high school was again a major focal point in 2005-06.  
Programs designed to offer tutoring services for high school students facing academic 
challenges increased the chance of these students completing high school.  These 
same programs provided much needed employment opportunities for students who 
wanted to be tutors and enabled these students to save for their future education.  
Without these services, many students would not have been able to afford private 
tutoring, which could impact on the likelihood of graduation. 
 
Funding was also provided to post-secondary institutions to focus on a variety of 
initiatives in 2005-06.  From support in the form of wage subsidies for co-operative 
education students, support for rural work placements in a number of disciplines and 
offering general employment opportunities to students experiencing financial barriers, 
the SIOC continued to invest in the future of the province.  Without these programming 
initiatives, many students would not have been able to complete their programs due to 
financial constraints. 
 
The following is a list of the programs funded in 2005-06.  A detailed description of each 
initiative can be found in Appendix D. 
 

• Student Work and Service Program 
• Small Enterprise Co-op Placement Assistance 

Program (SECPAP) - Memorial 
University/College of the North Atlantic 

• Social Work Recruitment Initiative 
• Rural Practice Placements - Medical Students 
• Faculty of Education Professional Practice 

Seminar and School Placement Program 
• Marine Institute Co-op Program 
• Marine Pursuits Camps 
• Tutoring Work Experience Program 
• IT-Tutoring for Tuition Program 

 
 Grants to Youth-Serving Organizations: 
 
Funding was provided to a number of youth-serving organizations to assist with the 
delivery of programs and services for youth.  Services ranged from career fairs to 
employment and youth leadership initiatives.  
  

• Newfoundland and Labrador Conservation Corps 
• Youth Advisory Committee 
• Various grants to support youth initiatives 
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